
 Faculty Handbook Committee 
May 8 2026   

Maucker Plaza Conference Room  
 
 
 

I.​ Approval of Minutes  
April 15, 2026 

 
 

II.​ Voting Agenda 
1.​ Chapter 7: Clarify the language for when a course is low-enrolled and considered for 

closure 
a.​ Draft language from Matt 
b.​ In the event a summer or winter term course is deemed to be under enrolled and 

consider for closure, the faculty member may elect to teach the course with an 
alternate compensation method. In such cases, faculty will be paid based on a 
per-student basis at 65% of tuition generated at the appropriate tuition rate up to 
a maximum of 1/27th of the faculty member’s nine-month salary (or the part-time 
rate for adjunct faculty) for each credit hour. With the approval of the cognizant 
relevant dean, this compensation approach may also be applied to non-traditional 
courses (such as applied music, independent study, etc.). At the time the faculty 
member has to make a decision on whether to offer a course, the faculty member 
will be guaranteed a minimum salary based on the enrollment at that time. If the 
conditions to offer the course are not agreed upon by the faculty and 
administration, the administration will be responsible for finding a suitable 
substitution or waving the recruitment course will then be considered for closure. 

 
III. Discussion Agenda for a Possible Vote 
 

2.​ Jim: On or before the first day of instruction, faculty shall post to the 
University-prescribed website syllabus components that meet all requirements of 
the Board of Regents policy 3.20 Syllabi Posting and Notification of Students on 
Class Content. Syllabus posting requirements and instructions can be accessed 
through the Office of Provost website.  A syllabus that meets UNI requirements 
and all federal accessibility requirements must be shared with students and 
department heads. Syllabus templates that detail all requirements and reflect 
best practice are available at [insert CETL link]. 
 
 

3.​ Chapter 12: Faculty Petition Committee Membership 
a.​ draft language from Kenneth/Chris/Theresa: 

Subdivision 12.3a Faculty Petition Committee 

https://docs.google.com/document/d/1LQK7xX0Im19OdwFrCDQITBfPEcVJf57sr3vhQoDn2tM/edit?usp=sharing
https://www.iowaregents.edu/plans-and-policies/board-policy-manual/320-notification-of-students-on-class-content
https://www.iowaregents.edu/plans-and-policies/board-policy-manual/320-notification-of-students-on-class-content
https://provost.uni.edu/office-provost


After seeking an informal resolution with the appropriate person or office to the 
extent possible, a faculty member may share their Faculty Petition with the 
Faculty Petition Committee (the “FPC”). The FPC shall consist of the Chair of the 
Faculty and three Faculty members designated by the Chair of the Faculty 
Senate. The Chair of the Faculty shall chair the FPC and have the right to vote. 
In the spirit of shared governance, the Associate Provost for Faculty and United 
Faculty Vice President, or their designees, may be invited to attend FPC 
meetings. when deemed practical and beneficial for shared governance. 

 
4.​ Chapters 11-13 

a.​ Chapters 11-13 Comparison Document  
b.​ Redlined Chapters 11-13 
c.​ Clean Chapters 11-13 
d.​ Summary of Changes:  

i.​ Reorder chapters in a sequence from informal to formal due process 
ii.​ The Faculty Petition Chapter becomes a standalone chapter 
iii.​ Election of forum in each chapter 
iv.​ Days are defined and aligned in each chapter  

 

IV. Compiled Revisions 

​ FHB AY 26-27 Revisions  

 

 

https://docs.google.com/document/d/1vrq1NYO0HvS7R3JCazjPRlT0lsDpSLKfho5Ga_TDSfQ/edit?usp=sharing
https://docs.google.com/document/d/1mWu8djAucYukQr1RCPE6Ne8Hy7dluJCjfYEpdwsyReQ/edit?usp=sharing
https://docs.google.com/document/d/1vrq1NYO0HvS7R3JCazjPRlT0lsDpSLKfho5Ga_TDSfQ/edit?usp=sharing
https://docs.google.com/document/d/1xQ6zvL5Ni1P2vRmTWE4djEqZH0qtCz5tEfN1WYMURlo/edit?usp=sharing
https://docs.google.com/document/d/1ZmYFcGKnVAtGHGuXjALeXO8EkUAZEn-mvx8BjO2kaZc/edit?usp=sharing


 
 


