FHB Revisions AY 26-27

Revision Impact & Rationale
Clean up redundancies. The FHB includes unique processes, rights, and
Remove anything that is not faculty-specific. responsibilities pertaining only to faculty.

The HR Website is the point of contact for any faculty
benefit information under the purview of HR.

Any current UNI policy with related information
pertaining to and applying to faculty, but not unique to
faculty, should be the default source for providing
relevant guidance/expectations.

Overall: Reformat for clarity, eliminate redundancies
Improve organization
Easier to understand

3.11/3.2b.2MOU Option: Add date
Ensure clarity of the date for any requested MOU

Paragraph 3.2b.2 MOU Option
If substantive revisions occur that affect a probationary faculty member, the

faculty member may request an MOU no later than May 1 documenting the



https://hrs.uni.edu/your-benefits/time-and-leave

application of the new or prior standards. The MOU must be approved by the PAC
Chair, Department Head, and Dean and placed in the Faculty Evaluation File.

3.6d Clarify the timeline of materials submitted

Addition: For third-year probationary, promotion, tenure, or Post-Tenure Review
cases, faculty will reflect cumulatively on all years since their last review by
preparing a Faculty Narrative.

Ensures clarity related to material submission

/b SPOT A ment

Student assessments are one tool for evaluating teaching and must be used
formatively to improve teaching and learning. Student assessments must be
administered each semester/term for all faculty. Results must be transmitted to
the faculty member within ten (10) working days after grades are due and placed

in the Faculty Evaluation File. Ferured-faculty-may-choose-whetherto-inelude
Springane-Stummerresttis:

SPOT assessment is now required every semester

3.15a.2: Early Tenure Language

Because sufficient time is necessary to demonstrate consistent levels of meeting
or exceeding expectations of cumulative performance which are expected across
a normal six year evaluation period, the awarding of tenure and promotion one
year prior to the sixth year of service is exceptional and rare and reserved for
cases of consistent, exceptional performance, as defined by Departmental
Standards and Criteria. Due to the shortened evaluation time period, candidates
are expected to surpass the cumulative Departmental Standards & Criteria in the
area of teaching, scholarship, and service .-See-speeific-departments-Standards—&

Clarity




Provides additional flexibility for payment and timing of

Section 4.16 Summer Research Fellowships the summer award.
The university shall allocate funds for Summer Research Fellowships each year.
Subdivision 4.16a Eligibility Allows faculty an additional summer to seek an award.

Fellowships will be available to any full-time tenured or tenure-track faculty with a
current appointment, with preference given to probationary faculty. All else being
comparable, preference will also be given to research/projects that include
working with students. Recipients may not receive a Summer Research
Fellowship in consecutive years. A faculty member who receives a Professional
Development Assignment is ineligible to receive a Summer Fellowship during the
subsequent summer (this is a change from being ineligible the summer before
and after).

Subdivision 4.16b Format

The Summer Research Fellowships shall consist of a four-week period during the
months of May, June, or July (as budget is available). The details concerning
application guidelines and requirements will be found on the Division of Graduate
Studies website.

ivision 4.1 mpensation
During the Summer Research Fellowship period, recipients generally cannot hold
another assignment or receive additional compensation from the university.
However, recipients may receive compensation from other sources up to a total
amount equal to their standard 1/9 salary if the projects funded by other sources
also relate to the focus of the Summer Research Fellowship Proposal. Some
exceptions may be allowed with the approval of the department head, Graduate
Studies, and the Associate Provost for Faculty (this is a change allowing some
exceptions to address challenges related to the fiscal year budget and timing may
be allowed)




Subdivision 7.0a Low Enrolled Summer or Winter Term Courses Clarity

In the event a summer or winter term course is deemed to be under enrolled aré | Faculty interpretation of the previous version permitted
eensiderforetostre, the faculty member may elect to teach the course with an faculty to teach at a regular 1/9 rate if the course was
alternate compensation method. In such cases, faculty will be paid based on a considered for closure.

per-student basis at 65% of tuition generated at the appropriate tuition rate up to
a maximum of 1/27th of the faculty member’s nine-month salary (or the part-time
rate for adjunct faculty) for each credit hour. With the approval of the cognizant
relevant dean, this compensation approach may also be applied to non-traditional
courses (such as applied music, independent study, etc.). At the time in which the
faculty member has to make a decision on whether to offer a course, the faculty
member will be guaranteed a minimum salary based on the enrollment at that

time.

1. Reorder chapters 11-13 in the order of formality. 1. Reorder chapters 11-13 in the order of formality.
Ch. 11: Faculty Petition Ch. 11: Faculty Petition
Ch. 12: Misconduct & Due Process Ch. 12: Misconduct & Due Process
Ch. 13: Grievance & Appeal Ch. 13: Grievance & Appeal

2. The new Faculty Petition Chapter 11 becomes a standalone chapter that 2. The new Faculty Petition Chapter 11 becomes a
does not tie into chapters 12 and 13. This chapter provides faculty a standalone chapter that does not tie into
process to determine if a policy or the FHB has been misapplied. chapters 12 and 13. This chapter provides

faculty a process to determine if a policy or the

3. Chapters 12 & 13 provide a process to investigate misconduct, due FHB has been misapplied.
process for faculty, and routes for appeal, a faculty hearing board, and
arbitration. These chapters represent formal processes when faculty have 3. Chapters 12 & 13 provide a process to
received an unfavorable administrative decision. investigate misconduct, due process for faculty,

and routes for appeal, a faculty hearing board,
and arbitration. These chapters represent
formal processes when faculty have received an




unfavorable administrative decision.

Chapters 11-13: Election of Forum

If a faculty member files any claim or complaint in any forum other than under this
Chapter, then, while the complaint is pending or if it has been adjudicated, the
University shall not be required to process the same or a substantially equivalent
claim through the procedures of this chapter.

Ensure the election of the forum language is included in
chapters 11, 12, and 13.

The current FHB does not have this language in the
current Chapter 11: Faculty Petitions.

Chapters 11-13: Class Days

Class days during summer appointments will be counted unless mutually agreed
upon by the Petitioner and the Faculty Petition Committee. Class days for faculty
not on a summer appointment are not counted except upon mutual agreement.

Ensure class days are defined in the same manner
across all chapters.

Current FHB does not define days in Chapter 11 and
Chapters 12 and 13 define days differently.

Chapter 12.3a Faculty Petition Committee

After seeking informal resolution with the appropriate person or office to the extent
possible, a faculty member may share their Faculty Petition with the Faculty
Petition Commlttee (the “FPC”)—e+eﬁe-ef—|+s-men=rbe1=s The FPC shall conS|st of

ef—the—Preves{—(ﬁa—Hﬁ&ed—Faetﬁy—V:eeﬁreadem—aﬁd—(% the Chalr of the Faculty

and three Faculty Senate members designated by the Chair of the Faculty
Senate. The Chair of the Faculty shall chair the FPC, with the right to vote. In the
spirit of shared governance, the Associate Provost for Faculty and United Faculty
Vice President, or their designees, shall be invited to attend FPC meetings when
deemed practical and beneficial for shared governance.

The faculty petition committee is a faculty-only
committee that reviews petitions submitted by faculty
who believe a policy or the Faculty Handbook has not
been followed.

Because the faculty petition chapter will no longer be
connected to the misconduct and grievance chapters,
this faculty petition committee will serve in a less formal
role and only as it relates to the misapplication of the
policy or the handbook.

Adheres to AAUP guidance.







